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an EVS OSE Scorecard Verification Report:

Simang Group (Pty) Ltd
Registration Number: 2008/002762/07

Level One Contributor

Element Actual Score Analysis Results
Ownership 25.00 Recognition Level 135.00%
Management 25.00 Black Ownership 66.67%
Employment Equity 25.00 Black Woman Ownership 0.00%
Skills Development N/A Value Adding Enterprise Yes
Preferential Procurement 25.00 VAT Number 4730248145
Enterprise Development N/A Certificate Number Q2012J0190
Socio-Economic Development N/A Issue Date 08 August 2012
Total 100.00 Expiry Date 07 August 2013
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Technical Signatory

This rating certificate and the verification report are based on the information provided to EVS and represents an impartial and independent

opinion. The Department of Trade and Industry’s Codes of Good Practice have been used as a methodology to arrive to conclusions.

Express Verification Services (Pty) Ltd. Reg. 2005/028114/07
Directors: C Wu, L Ratsoma, J Stumbles, V Diniso
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Executive Summary of Simang Group (Pty) Ltd

B-BBEE Elements Target S Entity Score Element
performance

score
Ownership: Information verified as at 28 February 2011
Voting rights of black people: 25.10% 100.00% 6.00
Economic interest of black people: 25.00% 100.00% 9.00
Ownership fulfillment: Yes/No Fulfilled 1.00 25.00
Net value: 25.00% 100.00% 9.00
Bonus Point (Involvement in the ownership of the enterprise by Black
woman) 10.00% 0.00% 0.00
Bonus Point: (Black employee ownership schemes, Co-cooperatives or
Broad Based ownership schemes): 10.00% 0.00% 0.00
Management & Control: Information verified as at 28 February 2011
Black representation in top management:: 50.10% 66.67% 25.00 S
Black woman representation in top management:: 25.00% 0.00% 0.00
Employment Equity: Information verified as at 28 February 2011
Employment Equity report submitted to DoL No
Black representation in management (adjusted for gender): 40.00% 53.33% 15.00
Black representation all employees (adjusted for gender): 60.00% 70.00% 10.00
Bonus Points for meeting or exceeding EAP targets in: 2500
Management level 88.40% 66.67% 0.00
All Employees 88.40% 80.00% 0.00
Preferential Procurement: Information verified as at 28 February 2011
Recognition Period: 01 March 2010 — 28 February 201 1
Total expenditure: R17,351,850
Total exclusions: R825,641
Total measured spend: R16,526,209
Total verified BEE procurement R13,234,668
Total BEE procurement spend as percentage of total measured spend: 40.00% 80.08% 25.00 25.00
Total Score 100.00/100.00

Recognition Levels

Qualification Procurement Recognition Level
Level One Contributor > 100 points on the Scorecard 135.00%
Level Two Contributor > 85 But < 100 125.00%
Level Three Contributor > 75 But < 85 110.00%
Level Four Contributor > 65 But <75 100.00%
Level Five Contributor > 55 But <65 80.00%
Level Six Contributor >45 But <55 60.00%
Level Seven Contributor > 40 But <45 50.00%
Level Eight Contributor > 30 But <40 10.00%
Non Compliant Contributor <30 0.00%
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