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BEE Elements  Status EMPOWERDEX Score Rating Components |
Ownership A

Management & Conteol A A A A

Employment Equity (b] s

= — — Unconstrained
5*"‘." Development £ Department of Trade and Industry’s Opera tional
Preferential Procurement A Codes of Good Practice (Released C \
Enterprise Development A February 2007) apacnty
Socio Economic Development A 2

e Level Two Contributor

Operational Capacity - A L - G [ —

‘IV—']-‘a_rgel Lew:ll Target Score '

Yerified Level Yerified Score

Ownership:
| Veitication date: s o T Shdum 2012
Voling :];J;-..ul hliack ]N."l'lpll.’._ - s 25% 3.00 25.08% N 3.2-;_""
Voting rights of black women: o il _;;’o__ . _;,,.rll-i T __I-H:‘L; _____ i ;‘!‘,llfl
Economic interest of black pcupfe: N 25% - IEJ_ — ; ;u_ ‘.'-;.. el 306 |
Leonomic miterest of black women; y 1073 240 ) L16% §i 2.00 o
_ L:conomic interest of designated gmups_:__“ - i i S ) _ﬂl % A
Black paticipants in employee ow nership schemes: T __-__-l). l{m% ]
. — — e 2.5% 1 0 1.u0
Black beneficiaries of broad based ownership schemes: (1 0%
-_HI.M\ p_uaﬁn‘;ls in co- upc:.lmcs_ ______ - - - ﬂ.l?ll‘,m —
Ownership fullillment: : = Yes o 100 T _Nn I 0.00
E:l_\eﬁl—u.‘_ e 25% .00 19, 18% 6.82 -
- Bonus: hilﬂ:“ um_.x;i-lh T — Ill'lTu__-_' i _?f—lii__m_ B 7.46% - _-[l_l;l_‘ |
Bonus. black participants in schemes of ownership N 10% T E.Kl% 0 _ﬂ 2- 7
TOTAL SCORE: OWNERSHIP N 2000 300 17.85 T
E Management & Control:
Verilication date [ h 30 June 2012
Black representation at board: (adjusted for gemicn 3 Mt 300 36.36% > 18 .
E:-wk representation of the executive directors. (adjusted for gender) Rl 2.00 35.00% 1.40
Black tcprcsclliali‘ﬁl at top management: (adjusted for gender) 10% il 5.00 » 35.00% % _I_l_}:
Bunu-i_p‘;int.s: black independent non-executive directors 1 % 1.00 I(Iti 00 ].GH_J ]
TOTAL SCORE: MANAGEMENT & CONTROL 1000 - 100 596 |
o l';lll[l-ltl_)'l-ll?lll Equity: il a ) o
. Verilication d.;uc: _ N T - T i _—“____.-JTJ_u;E?!_IE |
3 Total [:l.(lll'!liefﬂ \\tl[l\hllu au.nl\z;d _________ N i G 2068
llll<i;|l;-l;al;lclll black tllulhl\us - - - N S i 1321
Total permanent hl.uk IeE[; unpln\_rci'__ - _ _ R - 3 o - _ . 0 ;__; ]
Bluck disabled npmem.mon (ddlli\lt‘d tor gender) 1% 200 B ) t uz%_ T 2_¢|Ii o
_I;T::L_wpn.;:n_l;ﬂl ;t senior management : (below sub-minimum) il 1‘1!1".-:; B 5.00 I(l 42% ll_tm
Eui representation al-m:ddh. management: ;t;ulu\\ suh J_m_lm"n) 75% 7 —I_E g 28 9.3 . —_-UI}F ]
Bl.n.k representation al junion management : (ndjlhled tur gender) RI’J‘%-.:; i 4.00 ) . }]_':‘:._ 5; T
B-mu-. ;':'HHT ;mdmg c;;“;;ia-u; EAP targets, mnnr management ) §8.76% 1.oo 20.83% i f_l._tl-(l__-' ]
_Blll;l:l’(!llll\ meeting o exceeding I r‘\.l’-l‘l.l{._,tl\ umldle maiagement o 88.76%% __I_.I-m _13};;,4,-- o T{l[] ]
_B(_ul‘l:ﬂ Points: meeting or exceeding EAP tareets, Junior management xxjﬁ;;a . 1.00 3LT0% . 0.00 ]
| TOTALSCORE: EMPLOYMENT EQUITY R 15.00 + 300 5.23 h
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