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. . Element Target Aclual
DTi Generic Scorecard (Inc Bonus Points) vs Actual Score Owmership 23.00 000
B " — W_E_ ement Conlrol 1 ww 2.50
i e R i i Equiy i mployment Equity 3 0.93
13 Davel s Skills Development 7.00 5.60
30.00 Prefarential Procurement 26.00 836
Enterprise Development 11.00 1.00
Socio-economic Development 12,00 12.00
25.00 Totals 60.39
_ Rands per Point
20.00 Element ¥ Points RPP
Ownership 23.00 NIA
Management Conlrol gli! N/A
15.00 Enmiployment Equit 13 N/A
Skills Davelopment ¥ R 561 583
Disabled Skills Development 3 R 131036
10,00 Loamershij 7 NIA
Preferential Procurement 12 N/A
PP with QSEs/EMEs 3 /A
200 PP with black owned entilics 3 N/A
PP wilh blsck woment awned enlities 2 iR
Enterprise Ceveloprent 1 R 62 241
.00 Socio Ecoriomic Development 2 R17 115
Total 107.00
. : " Target Actual
bTi Generic Scorecard Contibutions 23,00 000 |
11.00 2.50
 Ownership = Contrgl 11 Emplayment Equity = 5kills Dévelopment Employment Equily 13.00 0.93
I 4 Develop # Soclo~¢conamic Development Skills _Uﬁr.n_wﬁuﬂ 17.00 15.60
Preferential Procurement 26.00 18.36
Enterprise Development 11.00 11.00
Soclo-economic Develepment 12.00 12.00




. - « . Points
Ownership - Overall Points Available vs Achieved 2300
® Polnts Avadaldy 5 Points Achieved 0.00
0.00
000 5.60 1000 15.00 2000 25.00
. 3 . Target Achleved
Ownership Points - Target vs Achieved 300 00D
® Tatgst ©Achheved m% WMN
3 200 0.00
Exercisable Black Voting Rights | | interes! - Black Designaled Groups & ESOPs. 1.00 000
gd Schamas ! Co-ups
Exercisable Black Women Yoting Rights ' 0
Economic imerest - black people & 1 1 | .00 £0
Economic interest - black women | —"—, | u | .00
Economic interest - Black Designated Groups & ESOPs, Broad-. | ! ! _ ' ﬁ _ 00 0
Ownership Fulfilment ] | H | i
Net Equity Value H T ' H \i_
Ownership by Black New Entrants ._1._ * _ | |
Ownership by ESOPs, Broad-based Schemes & Co-ops ] I — ,_ L i
0.00 1.00 2.00 3.0 4.00 5,00 6.00 7.00
. Target Achisved
Ownership - Target Votes & Shares vs Actual Exeragabls Black Naling. Bohis D -
Blarger s Achioved 10,00 e
ople 30.00
35.00 wial 10.00
30,00 Econcmic interest - Black Dasignated Groups & ESOPS, 2.50
Brond-based Schermes / Co-ops
25.00 1000 -
2000 10.00
15.00
10.00
g =
Exercisable Black Exerclsabla Black  Economic Economic Econemie Ownershipby  Ownership by
Voting Rights ~ Women Voting  interest - black  interest- black  interest - Black Black New ESOFs, Broad-
Rights people women Designated Entrants based Schemes
Groups & ESOPs, & Co-ops
Broad-based
Schemes / Co-

ops




|

Management Control

Management Control - Overall Points Available vs Achieved

®Poiate Achisved M Points Avarlaale

Points ¥

0.00 2.00 4.00 6.00 8.00 10.00 1200

Management Control - Target Score vs Achieved

HTarget = Achigved

5.00
4.00

3.00
2.00
100 &
0.00

Exerclsable Voting RightsBlack Executive Directors  Black Senior Top Black Other Tap Bonus: Black
Management Manag| Independent Non Exec
Directors
Management Control - Target Percentage vs Actual
aTarget ® 2 Actual %
60.00%
50.00% o

40,00%
30.00%
20.00%
10.00%
0.00%

Exercisable Voting Black Executive Black Senlor Top Black Other Top Bonus: Black

Rights Directars Management Management Independent Non Exec

Directors

Management Control Points Polnts
Points Available 11.00
Points Achieved 2.50

Target Achleved
.00 0.00
.00 0.00
.00 2.50
.00 0.00
Bonus, Black Independent Non Exec Directors .00 0.00
Targel % Actual %
Exercisable Voting Rights 50.00% 0.00%
Black Executive Direciors 50.00% 0.00%
i 40.00% 20.00%
40.00% .00%
dent Non Exec Directors 40.00% 00%




Paints

0.00

4.50

3.50
3.00
250
2.00
1.50
100
0.50
0.00

Employment Equity - Overall Points Available vs Achieved

oty Available o Pois A deved

2.00 4.00 6.00 8.00 10.00 12.00 14.00

Employment Equity - Target Score vs Achieved

@Target = Achieved

Black Senior Black Middle Black Junior Black disabled Bonus: Exceeding EAP

100.00%
90.00%
20.00%
70.00%
60.00%
50.00%
40.00%
30.00%
20.00%
10.00%

0.00%

1t % - gender % - gender % -gender employees % - gender Target
adjusted adjusted adjusted adjusted

Employment Equity - Target Percentage vs Actual

BTarget® ©Actuel %

11l _1i

Black m-.:n- Black Middle Black Junior w_un* disabled Bonus: no::n mozﬁ

% %- Exceeding EAP E g EAP  E g EAP
nozan_.-n_Euun gender adjusted -:nn:&:.—.!. gender adjusted ._,.io. Senior ._.nnnnn ZE&- ._,!.-% ._E;o_.

Management

0.93
Target  Achieved
4.00 0.00
3.00 0.00
200 0.00
1.00 Q83
Bonus: Exceeding EAP Targal 3.00 0400
Criterla Target % Actual %
Black Senior managemenl % - gender adiusted 80 00% 0.00%
Black Middla managemenl % - gender adjusied 75.00% 0.00%
Black Junior managemant % - gender adjusted 80.00% 0.00%
Black disabled employees % - gender adjusted 3.00% 2.78%
Bonus mxnmmn_s EAP Target - Senior Management 88.88% 7.69%
Bonus: Excal EAP Targe! - Middia Management 88 BB% 43 26%
88.88% 000%
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