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Official BBBEE Scorecard of:

Name of Business:

DIESEL ELECTRIC SERVICES (PTY) LTD
“Measured Entity”

Registration Number:

1993/001265/07
Physical Address:


27/29 MEWETT STREET





OPHIRTON

Date:




24 AUGUST 2009
Generic Scorecard in terms of the Codes of Good Practice issued in terms of Section 9 of the Broad Based Black Economic Empowerment Act 53, of 2003

OWNERSHIP:

	Indicator
	Weighting
	Compliance

Target
	Actual

Level
	Sub

Total
	Total

	1.  Voting Rights

1.1 Exercisable Voting Rights in the Enterprise in the hands of black people
	      3
	 25% + 1 vote
	The Business has opted not to be rated on this element.
	
	

	1.2 Exercisable Voting Rights in the Enterprise in the hands of black women
	     2
	      10%
	
	
	

	2.  Economic Interest

2.1 Economic Interest of black people in the Enterprise
	     4
	      25%
	
	
	

	2.2 Economic Interest of black women in the Enterprise
	     2
	      10%
	
	
	

	2.3 Economic Interest of the following black natural people in the Enterprise:

2.3.1 black designated groups;

2.3.2 black Participants in Employee Ownership Schemes

2.3.3 black beneficiaries of Broad Based Ownership Schemes; or

2.3.4 black Participants in Co-operatives
	     1
	     2.5%
	
	
	

	3.  Realisation Points

3.1 Ownership fulfilment
	    1
	
	
	
	

	3.2 Net Value
	    7
	
	
	
	

	4.  Bonus Points

4.1 Involvement in the ownership of the Enterprise of black new entrants.
	   2
	    10%
	
	
	

	4.2 Involvement in the ownership of the Enterprise of black Participants
	   1
	    10%
	
	
	

	4.2.1 in Employee Ownership Schemes;

4.2.2 of Broad-Based Ownership Schemes; or

4.2.3 Co-operatives
	
	
	
	
	

	OWNERSHIP TOTAL
	
	
	
	
	0%


MANAGEMENT & CONTROL:

	Indicator
	Weighting
	Compliance

Target
	Actual

Level
	Sub

Total
	Total

	1.  Board Participation

1.1 Exercisable Voting Rights of black Board members using the Adjusted Recognition for Gender
	       3
	           50%
	The Business has opted not to be rated on this element.
	
	

	1.2 Black Executive Directors using the Adjusted Recognition for Gender 
	      2
	           50%
	
	
	

	2.  Top Management

2.1 Black Senior Top Management using the Adjusted Recognition for Gender
	      3
	          40%
	
	
	

	2.2 Black Other Top Management using the Adjusted Recognition for Gender
	     2
	          40%
	
	
	

	3.  Bonus Points

Black Independent Non-Executive Board Members
	     1
	          40%
	
	
	

	MANAGEMENT & CONTROL TOTAL
	
	
	
	
	0%


EMPLOYMENT EQUITY:

	Indicator
	Weighting
	Compliance

Target
	Actual

Level
	Sub

Total
	Total

	
	
	  Years

    0 – 5
	Years

6 – 10
	
	
	

	1.  Black Disabled Employees as a percentage of all employees using the Adjusted Recognition for Gender
	     2
	  2%
	  3%
	
	
	0%

	2.  Black employees in Senior Management as a percentage of all such employees using the Adjusted Recognition for Gender
	    8
	 43%
	 60%
	12,50%
	
	0%

	3.  Black employees in Middle Management as a percentage of all such employees using the Adjusted Recognition for Gender
	    
	 63%
	 75%
	No middle management
	

	4.  Black employees in Junior Management as a percentage of all such employees using the Adjusted Recognition for Gender
	    6
	 68%
	 80%
	33,33%
	÷ 68% = 49,01% x 6%
	2,94%

	Bonus Points:

Meeting or exceeding the EAP targets in each category under 1 to 4
	    3
	
	
	
	
	

	EMPLOYMENT EQUITY TOTAL
	
	
	
	
	2,94%


SKILLS DEVELOPMENT:

	Indicator
	Weighting
	Compliance

Target
	Actual

Level
	Sub

Total
	Total

	1.  Skills Development Expenditure on any program specified in the Learning Programme Matrix:
	
	
	
	
	

	1.1 Skills Development Expenditure on Learning Programmes specified in the Learning Programmes Matrix for black employees as a percentage of Leviable Amount using the Adjusted Recognition for Gender.
	      6
	           3%
	
	
	

	1.2 Skills Development Expenditure on Learning Programmes specified in the Learning Programmes Matrix for black employees with disabilities as a percentage of Leviable Amount using the Adjusted Recognition for Gender.
	     3
	         0,3%
	
	
	

	2.  Learnerships

2.1 Number of black employees participating in Learnerships or Category B, C and D programmes as a percentage of total employees using the Adjusted Recognition for Gender
	    6
	          5%
	
	
	

	SKILLS DEVELOPMENT TOTAL
	
	
	
	
	0%


PREFERENTIAL PROCUREMENT:

	Indicator
	Weighting
	Compliance

Target
	Actual

Level
	Sub

Total
	Total

	
	
	 Years

   0 – 5
	Years

6 – 10
	
	
	

	BBBEE Procurement Spend from all Suppliers based on the BBBEE Procurement Recognition Levels as a percentage of Total Measured Procurement Spend
	      12
	 50%
	 70%
	39,70%
	÷ 50% = 79,40% x 12%
	9,52%

	BBBEE Procurement Spend from Qualifying Small Enterprises or Exempted Micro-Enterprises based on the applicable BBBEE Procurement Recognition Levels as a percentage of Total Measured Procurement Spend
	       3
	 10%
	 15%
	36,06%
	100% x 3%
	3%

	BBBEE Procurement Spend from any of the following Suppliers as a percentage of Total Measured Procurement Spend:

1. Suppliers that are 50% black owned (3 out of 5 points); or

2. Suppliers that are 30% black women owned (2 out of 5 points)
	      5
	 15%
	 20%
	0,60%
	÷ 15% =     4% x 5%
	0,20%

	PREFERENTIAL PROCUREMENT  TOTAL
	
	
	
	
	12,72%


ENTERPRISE DEVELOPMENT:

	Indicator
	Weighting
	Compliance

Target
	Actual

Level
	Sub

Total
	Total

	Average annual value of all Enterprise Development Contributions and Sector Specific Programmes made by the Measured Entity as a percentage of the target
	      15
	  3% of NPAT
	3%+
	100% x 15%
	15%

	ENTERPRISE DEVELOPMENT TOTAL
	
	
	
	
	15%


SOCIO ECONOMIC DEVELOPMENT:

	Indicator
	Weighting
	Compliance

Target
	Actual

Level
	Sub

Total
	Total

	Average Annual value of all Socio Economic Development Contributions by the Measured Entity as a percentage of the target
	     5%
	  1% of NPAT
	0,09%
	÷ 1% = 9,99% x 5%
	0,49%

	SOCIO ECONOMIC DEVELOPMENT TOTAL
	
	
	
	
	0,49%


	31,15%


Total of 7 elected elements






OWNERSHIP



MANAGEMENT AND CONTROL



EMPLOYMENT EQUITY



SKILLS DEVELOPMENT



PREFERENTIAL PROCUREMENT



ENTERPRISE DEVELOPMENT



SOCIO ECONOMIC DEVELOPMENT

Assessment was conducted based on the information supplied by the client.
Therefore the measured entity is officially deemed as a Level 8 Contributor.
Verwysings| Reference: Eleanor Jansen van Vuuren
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